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Dear Candidate, 

We are delighted that you have taken an interest in the role of Director 
of Development at Youth Business International (YBI).  

In this role you will be a central part of a global network of expert 
organisations (YBI members), collaborating to tackle the critical 
challenges facing underserved young entrepreneurs around the world. 
You’ll lead an experienced and talented team to successfully capitalise 
on a wealth of opportunities, working closely with the other members 
of the SMT to develop short, medium and long term funding to allow 
us to grow and have a true, solutions-based impact for young people.

I recently joined YBI myself, being drawn by both YBI’s current impact 
and its vision of growth and I’m committed to leading YBI to achieve its 
ambitious goal of reaching up to 1 million young entrepreneurs by 2025. 
I was drawn by YBI’s belief that every young person should have access 
to the quality support they need to start, grow and sustain a business. 
Furthermore, I was attracted by YBI’s belief that young entrepreneurs 
can play a critical role in creating new jobs, strengthening communities 
and shaping local economies.

To give some background, since being established in 2000, YBI has 
developed exceptional partnerships with local, regional and global 
funders. These successful funding partnerships from across the public, 
private and not for profit sectors have effectively resourced and 
sustained the work of the Network Team and the Members, to support 
thousands of young entrepreneurs. 

Our ambitious new strategy commits us to exploring new approaches 
to driving impact, with and for young entrepreneurs at scale. We are 
now in a strong position to embrace change, to diversify our funding 
base with less reliance on any single, dominant funder, and to build a 
stronger, sustainable infrastructure with the capacity for growth. We are 
therefore looking for a solutions-focused Director of Development who 
will seek to expand YBI’s development and fundraising capabilities. 
Opportunities for wider sources of funding include institutional donors, 
charitable trusts and foundations, corporates and High Net Worth 
donors.  

In this role, you will be working alongside myself to shape our 
fundraising strategy. You will find the passion that our Network Team 
has, underpinned by strong organisational values, enables a fantastic 
working culture which is reflected in the robust relationships that we 
build with our donors and funders. 

I do hope the prospect of joining YBI excites and inspires you and I look 
forward to receiving your application if you think you have the drive, 
passion, tenacity and skills to play a key role in our organisation, at a 
time when youth entrepreneurship is more critical than ever.

Your sincerely, 

 
Anita Tiessen
Chief Executive Officer,  Youth Business International
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About us

Youth Business International (YBI) is the global network 
of expert organisations in over 45 countries supporting 
underserved young entrepreneurs to turn their ideas into 
successful businesses, creating jobs and strengthening 
communities.

Young people are a critical resource. However, with 71 million 
young people currently unemployed across the world, this 
potential is not being realised. Furthermore, of those that are 
working, many do not earn enough to lift themselves out of 
poverty.

Addressing the youth employment crisis is imperative, not 
only for the well-being of young people but also to ensure 
sustainable, inclusive growth and social cohesion globally.

Empowering young people to succeed in self-employment 
is part of the solution. Young entrepreneurs create new 
jobs and shape local economies. Young people equipped 
with entrepreneurship skills are better able to navigate the 
challenges of today’s rapidly changing job market.

What we do

We connect and support expert organisations (our members), 
partners and young people to develop and scale new 
solutions to the critical challenges facing underserved young 
entrepreneurs. As a result, our members deliver better quality 
support to more young people.

Over the last three years (2015 - 2017), the YBI network has 
supported 175,445 young people with entrepreneurship 
training and helped 64,637 young people to start or grow a 
business. In total, 427,402 young people have been engaged 
through outreach activities. 

YBI’s Network Team in London and Bogota facilitates network 
activity to:

LEARN: Building impactful organisations. Our members 
have diverse expertise across the full range of youth 
entrepreneurship support services. We deliver training and 
other capacity development support, facilitate member 
learning exchanges and connect members to partners with 
relevant expertise. For example, we recently engaged one of 
our members in the UK, UnLtd, to design and deliver social 
entrepreneurship training across the network, from Germany 
to Mongolia. 

INNOVATE: Developing new products and services. By 
convening the collective expertise of the network, we can 
identify gaps in support for young entrepreneurs, not just in 
one market but around the world. Using this insight, we work 
with members to develop new solutions. For example, we are 
supporting members in Europe to develop a digital platform 
to increase market access for young entrepreneurs.

INFLUENCE: Generating and leveraging evidence. As a 
global network we are well positioned to address the lack 
of robust evidence on youth entrepreneurship. We work 
with members to undertake research on priority themes and 
use the learnings to drive change in policy and practice. For 
example, we are currently conducting longitudinal research 
on the impact of mentoring with the University of Middlesex. 
The findings will be shared in national and international 
forums. 
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Our Vision 

YBI’s vision is that youth entrepreneurship is recognised for 
driving economic development, and that all young people 
who want to set up a business are able to fulfil their potential.

Our Mission 

Our mission is to enable more under-served young 
entrepreneurs to access the support they need to start, grow 
and sustain their businesses, helping them to create jobs, 
build communities and transform lives.
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Our ambition

YBI’s goal is to reach 1 million young people by 2025. With 
its near 20-year track record, broad membership, and 
network of supporters and donors past and present, YBI 
is well embedded in the youth entrepreneurship sector 
across the world, and is firmly valued as an integral part of 
the global movement to tackle inequality of opportunity 
faced by young entrepreneurs.

YBI has developed a ‘Network First’ strategy for 2017-2025, 
putting Network Members and the young people they serve 
at the heart of everything YBI does. It is based around four 
Strategic Pillars: 

Innovation and Growth. The YBI network will scale its 
impact through expansion and scaling of existing members, 
and further increase its impact through innovation in 
delivery, digitisation and unlocking resources. 

Developing Member Capacity. The YBI network will 
continue to help members to develop and evolve their 
capacity to enable more young people to access the support 
they need to start, grow and sustain their businesses. 

Evidence and Learning. The YBI network will collectively 
learn and improve its knowledge, research and 
evidence regarding what works when supporting youth 
entrepreneurship.

Network Quality and Sustainability. The YBI network 
will ensure its sustainability and effectiveness through a 
membership of strong, locally-rooted organisations served 
by a strong Network Team. 

Under this operating model, it is the global network that will 
drive change, supported by the Network Team. The Network 
Team and members co-develop, test and scale products and 
services, with the Network Team facilitating member-to-
member peer learning, innovation and delivery. Members 
will share knowledge and learning, collaborating on shared 
interests and innovating new solutions, which will then be 
rolled out to other members. 
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Where 
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Our organisational 
values

We strive to set the highest standards 
in youth entrepreneurship support.

Quality

We won’t give up until every young 
entrepreneur has the opportunity 
to succeed. 

Tenacity

We work together as a team, building 
trust to connect and empower.

Collaboration
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Background to role

YBI has a new and highly experienced CEO who joined 
the organisation in early 2018. The CEO leads a Senior 
Management Team (SMT) currently made up of five 
Directors, four of whom are based out of YBI’s London 
office and one of whom is based in Bogotá. Together they 
have a shared responsibility for the success and effective 
operation of YBI’s Network Team.

YBI has over the years developed exceptional partnerships 
with local, regional and global funders. These successful 
funding partnerships from across the public, private and not 
for profit sectors have effectively resourced and sustained 
the work of the Network Team and the Members, to support 
thousands of young entrepreneurs. 

To support the delivery of the Network First approach, YBI 
is committed to diversifying and growing funding for the 
organisation in supporting 1 million young entrepreneurs 
by 2025. This funding will support the Network Team, which 
plays a vital role in supporting and furthering the work of all 
its members.

Opportunities for wider sources of funding include 
institutional donors, charitable trusts and foundations, 
corporates and High Net Worth donors.  This will enable 
the resourcing of the Network Team and investment in the 
development and delivery of a wider portfolio of new and 
expanded programmes, products and services offering to 
Network Members.

With these recent developments, YBI is now in a strong 
position to embrace change, to diversify its funding base with 
less reliance on any single, dominant funder, and to build a 
stronger, sustainable infrastructure with the capacity for 
growth. 

This agenda now requires a talented, experienced professional 
to lead the Development Team to successfully capitalise on 
a wealth of opportunities, working closely with the SMT to 
develop short, medium and long term funding to allow us 
to grow and have true, solutions-based impact for young 
people.
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Job description

JOB TITLE: 

LOCATION: 

TERM: 

Director of Development

Victoria, London

Permanent

HOURS:

SALARY: 

REPORTING TO: 

Full-time/Flexible working considered

Competitive (Depending on experience) 

Chief Executive Officer
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The Director of Development will be a member of the 
SMT and will report directly to the CEO with key working 
relationships with other Directors making up the SMT. 
The Director of Development will have one direct report; 
the Head of Partnership Development who line manages 
a Partnership Development Manager, who in turn line 
manages a Partnership Development Officer and a part-
time Fundraising and Communications Officer.

Purpose of the role

•	 To support YBI to maintain and develop its position    
as global sector leader in youth entrepreneurship by 
1) increasing overall income for the organisation, 2) 
diversifing income, reducing the dependence on single 
funders, to generate surplus and grow reserves, 3) in the 
future, securing new forms of non-restricted funding and 
income

•	 To succesfully manage existing funding relationships and 
cultivate new funding partnerships to generate funding 
and income

•	 To work with the Network Team to develop cases for 
support for new and expanded programmes, products 
and services

•	 To lead and develop a motivated Development Team
•	 To contribute to the leadership, management and 

development of the YBI Team, working closely with the 
SMT

Main duties and responsibilities

1. Development
•	 To shape the fundraising strategy to support the growth 

and development of YBI, regularly reviewing and 
refreshing the strategy on an annual basis in line with 
YBI’s internal business planning process

•	 To raise the profile of the YBI Network Team and the 
Network Members by identifying new funder prospects, 
developing and accessing funding opportunities 
through effective relationship development, and 
building partnerships at a senior level across institutional 
trusts and foundations, corporates and High Net Worth 
donors

•	 To develop and manage effective processes and systems 
to ensure business development and fundraising 
success, ensuring  they are continually fit for purpose 
and responsive to requirements 

•	 To review additional income streams for long term 
growth

2. Fundraising
•	 To take responsibility for and be accountable for 

delivering an increase in income, primarily from 
institutional, corporate, HNWI and trust and foundation 
donors

•	 To cultivate and maintain an up to date, comprehensive 
funder prospect pipeline across funder categories

•	 To work with the SMT members and Network Team staff 
to transform priority areas and activities into fundable 
programmes, products and services

•	 To develop high quality, persuasive business cases for 
funding and investment, tailored to relevant funder and 
donor audiences, working with YBI’s Finance Team to 
develop discrete income and expenditure budgets to 
support the business cases

•	 To confidently develop and deliver high quality pitches 
direct to potential funders and investors

•	 To oversee the development and submission of clear, 
detailed funding applications and proposals to funders

•	 To support the Delivery Team where required, to 
ensure the successful delivery of funder contracts, and 
the effective monitoring, evaluation and reporting of 
deliverables is undertaken in accordance with all funder 
requirements

3. Management
•	 To lead, manage and develop the Development Team in 

line with YBI’s vision and values, ensuring that all team 
members work collaboratively to effectively manage 
funder relationships and deliver on KPI targets, including 
1) providing high quality line management and personal 
development to direct reports within the team, 2) 
providing clear direction, expertise and guidance to 
all members of the team, 3) ensuring the retention of 
a strategic focus across the team and simultaneously 
managing day to day operations

4. Senior Management Team responsibilities 
•	 To work with the SMT to contribute to the delivery of 

YBI’s strategy, annual business planning and sharing 
responsibility for the overall management of the 
organisation

The main duties and responsibilities contained within this job 
description are subject to annual review and will therefore 
be adjusted if needed in line with strategic and operational 
requirements. 



Person specification

Criteria Essential Desirable

Knowledge, skills and experience

A passion for fundraising with a proven track record of successfully cultivating, 
developing and soliciting six figure donations from major donors, such as HNWIs, 
institutions, corporates, trusts and foundations

A track record for successfully developing and implementing fundraising strategies

Experience of developing tailored business cases and/or compelling proposals for 
funding and investment across a range of funder categories

Experience in being able personally to engage and inspire donors and build long term 
relationships

Experience of managing a portfolio of funder relationships alongside the identification 
and development of new funder prospects.
 
Experience of working at a senior level within an NGO of a similar size

Direct experience in international development and developing global partnerships for 
funding

Strong line management experience

Experience of working in a target-let environment with a proven track record of 
delivering or exceeding KPI targets

Experience of managing income and expenditure budgets; able to understand P&Ls, 
cash flows etc.

Ability to act as an ambassador for YBI

Strong working knowledge of fundraising databases
 
Background or interest in entrepreneurship and/or youth

Educated to degree level or equivalent

Fundraising specific qualification

Commitment to YBI’s organisational values of tenacity, collaboration and quality

Creative, innovative, driven and passionate

Team based, collaborative approach

Target driven with excellent attention to detail

Excellent written and oral communication skills in English
 
Experience of the Salesforce CRM system

Experience of working in a network, or in circumstances with diverse and 
geographically distributed stakeholders

Excellent written and oral communication in other languages, especially Spanish or 
French

Education and training

Additional including other personal skills and attributes



How to apply 

To apply for this position, please upload a comprehensive 
CV and a supporting statement of no more than two pages 
of A4 on the Prospectus website. Please ensure that your 
application fully addresses the appointment criteria in the 
person specification.
 
We ask that you complete the equal opportunities 
information online when you submit your application via 
the website. The information collected will be treated as 
confidential, used for statistical purposes only, and will not 
be treated as part of your application.

We would also be grateful if you could let us know if you 
will require any special provision as a result of any disability 
should you be called for interview. 
 
Finally please ensure that you have included mobile, work 
and home telephone numbers, as well as any dates when 
you will not be available or might have difficulty with the 
indicative timetable. 

Applications should be made via the Prospectus 
website at: http://www.prospect-us.co.uk/executive/job/
HQ00171526

Applications can also be posted to:  
Sarah Hill 
Prospectus
20-22 Stukeley Street, 
London WC2B 5LR

Timetable 
Closing date: Sunday 18th February
Initial interviews with Prospectus: 22nd February - 2nd March 
Site views to YBI: w/c 5th March 2018
Panel interviews: w/c 12th March 2018

These dates may be subject to change and all applicants will 
be advised in advance should this happen.

Holiday entitlement 
25 days per annum, increasing by one day per year up to a 
maximum of 30 days, plus 8 bank holidays.

Pension 
5% contribution from YBI (subject to the post holder 
contributing a minimum of 2%).

Flexible working 
Recognising the benefits gained from offering flexible 
working, YBI has recently adopted a system to allow for 
flexible start and finish times.

Recruitment process 
Should you decide to make a formal application, you will 
receive feedback within seven working days of the closing 
date. Shortlisted candidates may be required to undertake 
an additional assessment prior to the final interview. The 
successful appointment is subject to a satisfactory criminal 
records disclosure and written references.    

Queries 
If you have any queries on any aspect of the appointment 
process, need additional information or would like to have 
an informal discussion, please contact Anna Gardet or Eva 
Farina via email or on 020 7691 1920. 
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