
 

 
Youth Business International is looking for an experienced, dynamic and confident fundraiser to 
work in its London office to originate and develop funding partnerships with high-value Trusts and 
Foundations as well as bilateral and multi-lateral institutions. With extensive experience in 
fundraising and proven success in generating significant income from organisations, the Partnership 
Development Manager will develop relationships with funding partners, manage a pipeline of 
opportunities and generate large bids. This exciting role provides an opportunity to become a key 
member of a dynamic international NGO supporting under-served young entrepreneurs in 47 
countries. 
 

Job Title Partnership Development Manager 

Reports to Head of Partnership Development 

Location London 

Hours / Term Full time / Permanent Contract 

Salary £35,000-£42,000 

 
About Youth Business International 

Youth Business International (YBI) is the global network of expert organisations in over 45 countries 
supporting underserved young entrepreneurs to turn their ideas into successful businesses, creating 
jobs and strengthening communities. 

Young people are a critical resource. However, with 71 million young people currently unemployed 
across the world (ILO Figures), this potential is not being realised. Furthermore, of those that are 
working, many do not earn enough to lift themselves out of poverty. 

Addressing the youth employment crisis is imperative, not only for the well-being of young people but 
also to ensure sustainable, inclusive growth and social cohesion globally. 

Empowering young people to succeed in self-employment is part of the solution. Young entrepreneurs 
create new jobs and shape local economies. Young people equipped with entrepreneurship skills are 
better able to navigate the challenges of today’s rapidly changing job market. 

YBI is committed to its organisational values of: 

Tenacity - We won’t give up until every young entrepreneur has the opportunity to succeed 

Collaboration – We work together as a team, building trust to connect and empower 

Quality - We strive to set the highest standards in youth entrepreneurship support 

 

What we do 

We connect and support expert organisations (our members), partners and young people to develop 
and scale new solutions to the critical challenges facing underserved young entrepreneurs. As a result, 
our members deliver better quality support to more young people. 

Over the last three years (2015 - 2017), the YBI network has supported 175,445 young people with 
entrepreneurship training and helped 64,637 young people to start or grow a business. In total, 
427,402 young people have been engaged through outreach activities.  

YBI’s Network Team in London and Bogota facilitates network activity to: 

LEARN: Building impactful organisations. Our members have diverse expertise across the full range of 
youth entrepreneurship support services. We deliver training and other capacity development 



 

support, facilitate member learning exchanges and connect members to partners with relevant 
expertise. For example, we recently engaged one of our members in the UK, UnLtd, to design and 
deliver social entrepreneurship training across the network, from Germany to Mongolia.  

INNOVATE: Developing new products and services. By convening the collective expertise of the 
network, we can identify gaps in support for young entrepreneurs, not just in one market but around 
the world. Using this insight, we work with members to develop new solutions. For example, we are 
supporting members in Europe to develop a digital platform to increase market access for young 
entrepreneurs. 

INFLUENCE: Generating and leveraging evidence. As a global network we are well positioned to 
address the lack of robust evidence on youth entrepreneurship. We work with members to undertake 
research on priority themes and use the learnings to drive change in policy and practice. For example, 
we are currently conducting longitudinal research on the impact of mentoring with the University of 
Middlesex. The findings will be shared in national and international forums. 

Background to the role 

The Partnership Development Manager will support the Head of Partnership Development in 
implementing our new Fundraising Strategy, focussing on high-value funders so we can fund new and 
existing programmes across the YBI Network. Primarily, the Partnership Development Manager will 
be tasked with management of a diverse pipeline, establishing and nurturing relationships with donors 
and developing large bids for submission.  

About you 

You will excel in and enjoy working within and across the teams in our London office. You will, of 
course, have excellent communication and donor engagement skills in addition to significant 
fundraising experience.  You will be experienced in managing and growing a successful fundraising 
programme, personally securing six figure funding and combining a strategic approach with strong 
attention to detail.  Managing multiple bids with competing deadlines, you will have the ability to work 
well under pressure while producing high quality work. You will have strong people skills and will have 
the ability to negotiate well. Enthusiastic and driven, you will be well organised and someone with a 
proven ability to hit targets. 

Key responsibilities 

The successful candidate will have the drive, ambition and vision to help YBI secure the funding to 
deliver its strategic goals and growth. The successful candidate will be involved with:  

 Bid development through the generation of proposals, donor engagement and relationship 
management, including engaging with YBI members as relevant 

 Managing a pipeline of opportunities of existing and new donors 

 Cultivating and developing strong personal relationships with decision makers and key 
influencers within donors to establish effective partnerships 

 Attending sector meetings to develop knowledge of best practice, to promote YBI, and to 
cultivate new donor opportunities  

 Contributing to the development of annual plans, budgets and team processes and 
frameworks 

 There is also an opportunity to take on Relationship Management duties, providing support 
for one or more YBI members. 

 

 

 



 

Person specification 
 

Criteria Essential Desirable  

Knowledge & skills     

A passion for fundraising with at least 5+ years’ experience with a proven 
& strong track record in successfully cultivating, designing, bidding for and 
securing funding from institutional, or large foundation/trust donors    

Experience in being able to personally engage and inspire donors and build 
long term relationships    

Experience of managing a pipeline of new funding opportunities and a 
portfolio of relationships     

Experience of working in a target led environment with a proven track 
record of delivering or exceeding targets    

Proven ability to work collaboratively and flexibly across teams to lead the 
development of compelling proposals and fundraising tools    

Ability to act as an ambassador for YBI    

     

Sector Experience     

Solid understanding of the donor landscape and key elements for success 
in programmatic fundraising      

Experience of working in or with an NGO or charity    

A good working knowledge of the economic development sector and 
fundraising for an economic development focused international NGO    

Background or interest in entrepreneurship    

Education / education and training     

Degree educated   

Postgraduate qualification   

Other   

Excellent written skills    

Outstanding communication skills   

The creativity, ambition and entrepreneurial approach to identify new 
substantial donors and fundraising opportunities for YBI   

Excellent relationship management skills    

Highly organised   

Great team player   

Commitment to YBI’s organisational values of Quality, Tenacity and 
Collaboration   

Experience of working in a network, or in circumstances with diverse and 
geographically distributed stakeholders   

Language skills, especially Spanish or French   
 

 

 

 



 

Applications  

If you are interested in applying, please send your CV (maximum 2 x A4) and a covering letter to 
HR@youthbusiness.org. Your covering letter (maximum 2 x A4) should:   

- Explain why you want this job;   
- Explain how your background and experience make you a suitable candidate – please use 

examples of specific projects and achievements;   
- Show what relevant skills and knowledge you will bring, referring to the person specification;   
- Confirm you have an existing right to work in the UK (we are unable to accept applications 

otherwise).  
- Confirm where you saw this job advertised 

 

Please let us know if you require any reasonable adjustments, due to a disability, to assist you in 
completing your application and/or participating in a selection test or attending an interview in the 
event that you are short-listed.  

Closing date: Thursday, 8th March at 09:00 

First Round Interviews: Thursday, 15th March 2017  

Second Round Interviews: Thursday, 22nd March (pm)  

 

mailto:HR@youthbusiness.org

